
Migration Tasmania

We bina r - 13  Augus t 2 0 2 6

You ha ve  succe ss fully e nte re d the  we bina r.

We  will comme nce  shortly.



Today’s Topics

• Nomination allocations

• Why does Tasmania have a State Nomination Program?

• Who do we select and why have we made changes?

• Key changes for 2026 -27 program year

• Priority attribute changes

• Withdrawing nomination

• Overseas applicants

• Audience questions



Nomination Allocation
• Total of 2,050 places available, comprising:

⚬ 1,2 5 0  nomina tion pla ce s  for s ubcla s s  19 0
⚬ 8 0 0  nomina tion pla ce s  for s ubcla s s  4 9 1

• We e kly invita tions  to comme nce  on Thurs da y 2 0  Augus t 2 0 2 6
⚬ Chris tma s  bre a k will inte rrupt the  we e kly invita tions
⚬ Invita tions  will ce a s e  on or a round 2 7  Ma y 2 0 2 7
⚬ Aiming to invite  a round 3 7  ROIs  e a ch we e k for s ubcla s s  19 0
⚬ Around 2 6  ROIs  e a ch we e k for s ubcla s s  4 9 1

• “Proce s s ing Time s ” we b ne ws  ite m will be  upda te d we e kly once  
invita tions  comme nce  a nd will inc lude  a  thre e -monthly a ve ra ge  of 
lowe s t ROI s core  re quire d for nomina tion a t time  of a s s e s s me nt



Why does Tasmania have a State 
Nomina tion Progra m?
• Tasmania has an aging population, and a shrinking workforce, with 

associated major skills shortages

• The State Nomination Program seeks to attract and retain people who 
can address these problems

• Not simply population growth

• We want people who choose Tasmania, build careers here, establish 
community connections, and strengthen the state over the long term

• People who see Tasmania as more than just a pathway to Australian 
PR

• People who are likely to develop enduring ties to the state, wherever 
their career takes them



Who do we select?

• Selection framework prioritises those who have demonstrated a 

contribution to Tasmania and are connected to the workforce or who are 

very likely to

• Key priorities

o Le ngth of re s ide nce  in Ta s ma nia

o Le ngth a nd s ta bility of e mployme nt

o Employme nt a ligne d with s kills , qua lifica tions  a nd ca re e r 

ba ckground

o Skills  in critica l workforce  a re a s , s uch a s  he a lth a nd e duca tion

o Highe r-s kille d a nd highe r-pa id e mployme nt, a s s ocia te d with s tronge r 

long-te rm workforce  pa rtic ipa tion a nd ince ntive  to s ta y



Why have we made changes?
• Changes are minor – no change to principles

• Better aligning actual selection with program aims

• Better prioritise Tasmanian graduates and longer term established 
residents who have already invested in Tasmania compared to 
more recent arrivals

• Addressing loopholes – choosing study or work to find the 
quickest, easiest migration pathway

• Prioritising people who have chosen Tasmania and demonstrated a 
genuine commitment to (and likelihood of) building their future and 
careers here

• Changes are summarised on our website (Program Opening news 
item)



Key Changes - Le ave  from work

• Paid leave taken outside of Tasmania can be counted as 
employment experience, if you have worked and lived in Tasmania 
for at least six months

• Unpaid leave (including unpaid maternity leave) will not be counted 
as work experience

• This time of unpaid leave must be added to the total time you need 
to qualify

• Gaps between jobs do not count toward qualifying time and must 
be added to the total qualifying period, up to a maximum of three 
months



Key Changes – Ma ssa ge  The ra pis ts

• From 1 December 2026, massage therapy work will only be recognised if 
it is undertaken in a hospital, aged care, disability or allied health setting

• The 2025 -26 settings will apply to Massage Therapists until end of Nov

• After 1 December 2026, previous experience in massage therapy will be 
recognised  if the applicant is working in one of these settings at time of 
application

• Whilst Massage Therapists working outside these settings may no 
longer be eligible for a Green priority attribute, they are not excluded 
from the program



• Not an exclusion – just reduces priority for massage therapists who 
do not work in health settings

•  Can still choose other priority attributes such as

o Sa la ry le ve l – highe r s a la ry = highe r points
o Le ngth of e mployme nt (job not re la te d to s kills  a s s e s s me nt or 

s tudy)
o Le ngth of re s ide nce  in Ta s ma nia
o Prior work e xpe rie nce  in s a me  indus try

• Re a lis tica lly a  ma s s a ge  the ra pis t who ha s  live d a nd worke d in 
Ta s ma nia  for 18  months  could s core  a nywhe re  be twe e n 2 0  a nd 6 0  
points  de pe nding upon the  nomina tion pa thwa y, the ir income  le ve l 
a nd pre vious  e xpe rie nce

Key Changes – Massage Therapists



Key Changes – Motor Me cha nics
• From 1 December 2026, employment as a motor mechanic will only 

be recognised as related to skills assessment or study if employer’s 
main business is repairing vehicles

• Will not be recognised if business also buys and sells used cars 
unless it is an authorized dealer for a recognised vehicle 
manufacturer

• Service Technician roles will not be accepted as matching 
ANZSCO Group 321 (which includes Motor Mechanic (General)). 
Employer must be an authorised  dealer

• If not routinely performing diagnosis and repair, role is Service 
Technician

• The 2025 -26 settings will apply to mechanics until end of 
November



Priority Attributes - Ge ne ra l Cha nge s

• Priority income level refers to pay or salary of at least $57,000 per 
year or $28.85 per hour

• Some priority attributes include Do not select if… to help prevent mis -
claiming of mutually exclusive salary or experience level attributes

• Base salary/hourly pay level attributes updated
o Annua l a ve ra ge  e a rnings  - $ 10 6 ,6 0 0  pe r ye a r or $ 5 3 .9 5  pe r hour
o TSMIT/ CSIT - $ 7 9 ,4 2 3  pe r ye a r or $ 4 0 .19  pe r hour
o 9 0  pe r ce nt of TSMIT/ CSIT - $ 7 1,4 8 0  pe r ye a r or $ 3 6 .17  pe r hour

• If your ROI s core s  more  points  now tha n with ne w priority a ttribute s , 
a ll ROIs  va lid  for s ix months  a nd ca n s ta y in the  Ga te wa y – no ne e d to 
withdra w old ROI



• TSG: additional Orange -plus attributes for employment related to 
study (if earnings above priority income level)
•  9-12 months = 50 for subclass 190 / 45 for subclass 491
• 12-18 months = 75 / 70
• 18+ months = 100/95

• Slight increase in points for earnings above TSMIT/CSIT  / 90 
percent of TSMIT/CSIT

• TSE – increase in points awarded for 9 -12 months experience 
related to skills assessments, reduced those for current and prior 
industry experience (remove distortion – claiming multiple 
attributes)

Priority Attributes - General Changes



Priority Attributes – TSE Gold Pa ss  cha nge s

• Gold Pass provides an accelerated pathway - applicants with a 
demonstrated commitment to Tasmania or a clear, predictable 
incentive to remain living and working here long term

• Secure, regular work – not for variable hours across multiple jobs

• Tasmanian Skilled Employment (TSE) pathway Gold PA – change to 
a minimum (and not average) of 30 hours of work each week from 
one employer

• One exception – regular fortnightly roster pattern (in one job) that 
equals at least 60 hours

• Cannot combine multiple jobs to meet hours

• No change in TSG or TER pathways – still 20 hours per week (9 
hours during study time for TSG)



• If the current employment is under the 30 hour / one employer 
requirement it can still be counted towards the Green and Orange 
attributes

• Health care professionals on a Student visa or work less than 30 
hours each week can still be competitive, e.g.;

o Afte r nine  months  of e mployme nt, ma y c la im e mployme nt 
ma tching s kills  a s s e s s me nt for 2 5  points  (3 0  points  a fte r 12  
months )

o If ba s e  s a la ry ove r $ 3 6 .17  pe r hour, could a ls o c la im a t le a s t 
a nothe r 10  points  (15  points  if ove r $ 4 0 .19  pe r hour,  4 0  points  
if ove r $ 5 3 .9 5  pe r hour)

Priority Attributes – TSE Gold Pass changes



• Both Tasmanian Skilled Graduate (TSG) and Tasmanian 
Established Resident (TER) pathways score 15 points for 
candidates that have only lived, studied or worked in Tasmania

• Recognises  stronger demonstrated commitment to the state and 
greater likelihood of long -term settlement and workforce 
participation

• On its own not enough for an invitation, but with other attributes 
(such as duration of work, higher income), will give a big edge

• Graduate who has lived in Tasmania for the last four years, is 
working in an entry level role could claim at least 30 points 
depending upon salary and relationship to skills assessment or 
study

Priority Attributes – Have only lived in Tas



• Every year we withdraw nominations

• Program is designed to support people pursuing genuine careers and  
settlement in Tasmania. We do not want people selecting courses or 
jobs purely because they believe they may lead to nomination.

• Short -term work in an industry with no genuine intention of continuing 
in that field delivers limited benefit to Tasmania. Disadvantages 
applicants who are genuinely building their careers. Questions if leave 
role soon after nomination.

• We conduct post -nomination checks throughout the year. We look 
closely at situations where people have left the role they were working 
in at the time they applied for nomination.

• If we have been given false information about employment or 
intentions, we may withdraw nomination. This can lead to Home Affairs 
refusing an application.

Withdrawing nomination



Overseas Applicants

• Subclass 491 Overseas Skilled Occupation Profile (OSOP) pathway 
will not be invited this year

• Ministerial Direction 119 determines that Home Affairs will prioritise  
visa processing for applicants in Australia
o Offs hore  a pplica tions  will not be  prioritis e d
o Curre nt proce s s ing time fra me s  for 4 9 1 – 9 0  pe r ce nt proce s s e d 

in 18  months

• Offs hore  he a lth a nd te a ching profe s s iona ls  who s e cure  
e mployme nt in the ir fie ld  of s kills  a s s e s s me nt a re  s till e ligible  for 
s ubcla s s  19 0  nomina tion in Ove rs e a s  Applica nt – He a lth or 
Educa tion Se ctor J ob Offe r Pa thwa y



Audience Questions

www.migration.tas.gov.au

skilled@migration.tas.gov.au
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